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HEADLANDS PRIMARY SCHOOL BEHAVIOUR POLICY 

 
INTRODUCTION 
 
This document outlines Headlands Primary Schoolôs whole school approach to 
behaviour.  It lays down guidelines on rewards and sanctions used throughout the school 
and aims to provide a consistent approach towards all children.   
 
At Headlands Primary School, we value every child. We seek to provide behaviour 
management guidelines for all pupils regardless of gender, race, ethnicity, religion, 
disability etc. This policy will prepare our children to become full and active citizens in an 
ethnically and culturally diverse society. We shall challenge stereotypes based on 
gender, race or ability and will provide equal access and educational entitlement for all 
pupils. 
 
Please note the school operates a total non-smoking policy within both buildings and 
grounds. 
 
Our behaviour and attendance policy helps us to create a caring, stimulating 
and secure environment in which staff and pupils can work and play safely 
and to encourage the involvement of parents/carers in the development of 
their child. 
We aim to enable our pupils to: 
5  Be healthy. 
5  Stay safe. 
5   
5  Make a positive contribution. 
5  Achieve economic well-being. 
5  Access the full range of learning opportunities in a calm and positive environment. 
5  Achieve through appropriate expectations of work and behaviour with praise, 

reward and celebration and explicit and consistent consequences. 
5  Behave appropriately in a wide range of social and educational settings 
5   

 

What are the principles of a Behaviour Policy? 
 
5  To raise pupilsô self esteem. 
5  o promote/develop empathy and respect for self and others. 
5  To develop in pupils a sense of self discipline and an acceptance of responsibility 

for their own actions. 
5  To ensure regular attendance. 
5  To develop an awareness of and adherence to appropriate behaviour. 
5  To encourage pupils to value the school environment and its routines. 
5  To ensure that pupils are confident of their right to be treated fairly. 
5  To empower staff to determine and request appropriate behaviour from everyone. 
5  To acknowledge that the maintaining of good behaviour within the school is a 

shared responsibility. 
5  To ensure that positive behaviour is always recognised. 
5  To work within a positive, proactive reflective approach to behaviour 

management. 
5   is consistently implemented 

throughout the school. 
5  To ensure effective mechanisms are in place for the monitoring and evaluation of 

this policy. 
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5  To ensure the rights and responsibilities of all members of the school community. 
 

How do we implement our Behaviour policy? 
 
1. School Ethos, Core Values and Essential Learning Skills 
2. Expectations of the school community 
3. Curriculum 
4. School Systems 
5. Rewards 
6. Sanctions 
7. Support Systems for Individual Pupil Need 
8. Support Systems for Staff 
9. Support Systems for Parents/Carers 
 

School Ethos, Core Values and Essential Learning Skills 
 
The school has an ethos in which the above principles are respected. Many of 
these principles will be addressed daily throughout school life in assemblies 
and modelling good social behaviour from all adults within the school community. 

  

EXPECTATIONS OF THE SCHOOL COMMUNITY  

 
Staff and Governors  Pupils Parents 
To lead by example To respect, support and care 

for each other both in school 
and the wider community 

To be aware of and support the 
schools values and expectations 

 
To be consistent in dealing 
with pupils 

To listen to others and 
respect their opinions 

To ensure that pupils come to 
school regularly, on time with the 
appropriate equipment 

To encourage the aims and 
values of the school and local 
community among the pupils 

To attend school regularly, 
on time, ready and equipped 
to learn and take part in 
school activities 

To keep pupils at home when 
they are ill and to provide the 
school with an explanation 
of the reasons for any absence 

To have high expectations of 
the pupils 

 

To take responsibility for their 
own actions and behaviour 

 

To take an active and supportive 
interest in your childôs work and 
progress 

To meet the educational, 
social and behavioural needs 
of the pupils through an 
appropriate curriculum and 
individual support 

To do as instructed by all 
members of staff (teaching 
and non-teaching) throughout 
the school day 

 

To provide the school with an 
emergency contact number 

 

To encourage regular 
communication between 
home and school 

 

To be tolerant of others, 
irrespective of race, gender, 
religion and age 

To liaise with school staff as 
necessary 

 
We believe that an appropriately structured curriculum and effective learning contribute 
to good behaviour. Thorough planning for the needs of individual pupils, the active 
involvement of pupils in their own learning and structured feedback all help to avoid the 
alienation and disaffection which can lie at the root of poor behaviour.  Central to our 
curriculum are the principles of our Core Values and our Essential Learning Skills. 
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CIRCLE TIME  

 
Circle time activities are class based and help to enable children to have the opportunity 
to discuss issues concerning them and to express their own views within the structured, 
secure environment of their own class.   
 

OUR GOLDEN RULES  

 
(These expectations cover all aspects of school life including lunchtimes and playtimes) 
5  Do be gentle, donôt hurt anyone. 
5  Do be kind and helpful, donôt hurt othersô feelings. 
5  Do be honest, donôt cover up the truth. 
5  Do look after property, donôt waste or damage things. 
5  Do work hard and play co-operatively, donôt spoil peopleôs fun. 
5  Do listen to people, donôt interrupt. 

(see appendix 1) 

 
Children who comply with the Golden Rules are rewarded with 30 minutes of Golden 
Time each week. If a child chooses to break a Golden Rule then first a verbal warning is 
given with a reminder of the required behaviour. If the child continues to choose not to 
follow the Golden Rules then a visual reminder is given, which varies depending on the 
year group of the child. If the behaviour continues the child will then miss 5 minutes of 
Golden Time.  For the older children Golden Time may be óbankedô over the term(let) 
and be used for a variety of trips outside of school. 
 

GOLDEN TIME CERTIFICATES 
 
Children who have been able to enjoy all of their Golden Time over the length of a half 
term will receive a Congratulatory Certificate to take home.  This will consistently reward 
the well-behaved children who do not seek attention inappropriately.  (See Appendix 2) 

 

REWARDS 

 
This school rewards good behaviour, as it believes that this will develop an 
ethos of kindness and co-operation. This policy is designed to promote and acknowledge 
good behaviour rather than merely to deter anti-social behaviour. Incentive schemes are 
in place to recognise attendance and achievements.  We praise and reward pupils for 
good behaviour, social skills and work throughout the school day in a variety of ways: 
Verbal praise. 
 
5  Class reward systems (i.e. House points). 
5  Stickers, Certificates, Badges and Trophies 
5  End of week or term rewards. 
5  Annual Awards for Year 6 Leavers 
5   
5  Core Value Stickers  
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SANCTIONS 
 
5  The use of sanctions should be characterised by certain features: 
5   
5  It must be made clear what changes in behaviour are required to avoid future 

sanctions. 
5   
5  There should be a clear distinction between minor and major offences. 
5   

 

MANAGEMENT OF BEHAVIOUR 

 

¶ Positive behaviour and self-esteem are of high priority and children receive a set 
of clear guidelines to follow.   

¶ Any incident perceived to be racist by the victim or any other person is dealt with 
following County Council procedures. See Achievement for All Policy for further 
details and for current Racist Incident Reporting From. 

¶ We encourage parental involvement to liaise with and support the school on any 
behavioural issues.  A Home School Agreement is signed at the beginning of 
each school year by each child, their parent and their class teacher. In addition 

the Headteacher signs the agreement when the child first joins the school.  (See 

Appendix 3) 

¶ A home/school communication book may also be used daily/weekly to inform parents of 

any problems/positive steps forward. This is also used with those children who have 

communication difficulties. 

 

Support systems for Individual Pupil Need 
 
If there is a persistent problem the class teacher and the SENCO will draw up an 
Individual Behaviour Plan or Pastoral Support Programme to support the pupil in 

partnership with parents (see appendix 4 and 4a). All staff working with the pupil will be 
informed of this, including midday supervisors. This will give a consistent approach 
throughout the school day. If the problem continues, together we will work with outside 
agencies to seek solutions to support the pupil. For pupils who are having these 
difficulties the school will provide targeted pastoral support or mentoring by adults or 
peers. (i.e. nurture room, positive play, circle of friends, peer buddies/mentors etc) 
 

Support Systems for staff 
 
School will support all adults working with pupils to ensure they are achieving. 
It is school practice to discuss behavioural issues in order that the staff feel supported 
and the school is working together to provide a cohesive approach to supporting 
individual needs.  Staff having difficulties with an individual, class or group should speak 
to the member of staff who has responsibility for this area within school. 

 

Support Systems for parents/carers 
 
School has an open door policy where parents and carers are encouraged to visit to 
discuss any relevant issues. However, it would be appreciated if appointments could be 
made where possible to ensure the availability of a member of staff and to give 
parents/carers the time needed. Likewise, when school needs to discuss anything with 
parents/carers, they will be contacted to arrange an appointment. 

NURSERY 
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Rewards and Sanctions 

 
Children will be rewarded with verbal praise and also with stickers on their jumpers. 
Parents can then ask children and staff what the sticker has been given for. 

 
Children will be reminded verbally of the behaviour required and other children will be 
used to demonstrate good behaviour. Children will be moved to another area of the 
nursery/classroom from a situation if they are not behaving appropriately, until they are 
ready to rejoin the activity. The child will be asked to apologise if appropriate and staff 
involved will reinforce the behaviour that is expected of the child using the phrase ñYou 
need to é..ò. 
 
 

RECEPTION AND KEY STAGE 1.  

 

Rewards 
 
Children will choose a sticker chart from a variety of designs. They will use this chart to 
collect House Stickers awarded to them for good work effort or good behaviour effort. 

See Appendix 5.  When they have filled the twelve spaces on their sticker chart they will 

receive a Headteacherôs Certificate. (Appendix  6).  All of these Certificates will be 
presented during the weekly Awards and Celebrations Assembly, to which parents and 
younger siblings are invited.  Children in Key Stage 1 will also be given a House Point 
towards the total for their House for that week. 

 

 

Sanctions 
 
Children who are not following the Golden Rules will first be reminded verbally of the 
required action using the phrase ñYou need to éé. óIf the inappropriate behaviour 
continues they will be reminded again and they will move a named peg from a ñHappy 
Cloudò to a ñMiddle Cloud.ò If the inappropriate behaviour still continues the child will be 
required to move their peg to a ñSad Cloud.ò é.,ò and the child will miss 5 minutes of 
Golden Time. Pegs are moved back to the ñHappy Cloudò at the start of each lesson.ò 
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KEY STAGE 2 

 

 

Rewards ï Years 3, 4, 5, and 6 
 
Children will earn house points for good behaviour and also for good work effort. The 
house Points are collected on individual charts (Appendix é.) and are also recorded on 
a class list to go towards that weekôs house point award. House points are collated 
towards a tiered level of certificate and awards as follows: 
 

¶ 50 points earns a Bronze Certificate  

¶ 50 more points earn a Bronze Medal  

¶ the next 75 points earns a Silver Certificate 

¶ a further 75 points earns a Silver Medal   

¶ the next 100 points will gain a Gold Certificate  

¶ a further 100 points earns a Gold Medal.  

¶ a further 150 points earns a Platinum Certificate 

¶ a further 150 points earns a Platinum Medal 

¶ a further 400 points earns a Trophy 
 
 
All of these Certificates, Medals and Trophies will be presented during the weekly 
Awards and Celebrations Assembly, to which parents and younger siblings are invited. 
(See Appendices 7A-E AND 8 A-E) 
 

Sanctions ï Key Stage 2. 
 
Children who are not following the Golden Rules will first be reminded verbally of the 
required action.  If they do not respond appropriately they will be reminded again and will 
be given a Yellow Card in Years 3 and 4 and will need to ówalk the plankô in Years 5 and 
6. If the child still continues to make the wrong choice they will be given a Red Card in 
Years 3 and 4 and will be placed óoverboardô in Years 5 and 6.  At this stage the child will 
also miss 5 minutes of Golden Time.  
 
On continuation of inappropriate behaviour by the child they will be sent to the Phase 
Leader.  Any further refusal on behalf of the child to comply will then involve a senior 

member of staff and finally the Headteacher. (see Appendix 9) 

 

 

PLAYTIME WORK ROOM 

 
If a child has chosen not to complete their work in class or homework they can be sent to 
a designated classroom at playtime to finish the task.  
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LEARNING MENTOR- ADDITIONAL SUPPORT 

 

Small Group Circle Time 

 
Some children, for many reasons, have behaviours that require more focused support or 
problems related to social skills development and may benefit from small 
group/individual social skills programmes.  A childôs needs is identified through the use 
of the P.A.S.S.(pupilôs attitudes to school and self)  profile. We monitor this programme 
by completing a second P.A.S.S. assessment at the end of the programme the child has 
followed and comparing the results. 

 

Chill Out Zone 

 
The chill out zone is staffed each morning break and lunchtime.  The purpose of this 
room is to provide space for children who have chosen to take themselves out of a 
situation which they are finding difficult to manage.  In this room they will be provided 
with time out, discussion time with an adult and activities that will enable them to regain 
control and become calm.  This room is not a punishment space. The child has taken a 
responsible positive decision and will be treated as such. 
 

Behaviour Assistants ï Lunchtime behaviour issues 

 
Two Behaviour Assistants are available each lunch hour. If children refuse to obey a 
Teaching Assistant on the playground the Behaviour Assistant is sent for.  If child still will 
not co-operate and is showing anti-social behaviour a senior member of staff is sent for.  
A senior member of staff will be on duty each day. 
 
A book will be kept by the Behaviour Assistants to put in the childôs name, date and 
problem.  Another column in the book will be left for Senior Staff.  If a child has their 
name put down three times by a senior member of staff, the child may be given one 
week of ólunch time exclusionô. 
 

Lesson Time behaviour issues 
 

The first step in the behaviour strategy is to send the child to the other class in their year 
group.  The second stage from this will now be to send the child to the Phase Leader or 
if necessary get the Phase Leader to come and collect the child.  If necessary the child 
will be sent to the Senior Staff Room, where a book will keep a record of the childôs 
name, date and problem.  Again, if the child receives three strikes in the book they will 
go to the Headteacher who may exclude them.  Please see appendix 9 for a flow chart 

outlining stages in the behaviour strategy. 
 

EXCLUSIONS 

 
Exclusion, fixed term or permanent will only be used as a final sanction.  Exclusion will 
only happen; 

¶ in response to serious breakdown of the schoolôs behaviour policy, 

¶ once a range of alternative strategies as detailed on the flowchart on the next 
page have been followed; 

¶ if allowing the pupil to remain in school would seriously harm the educational 
welfare of the pupil or of others in the school. 

 
The school will follow the DCSF guidelines with regards to the exclusion procedure. 
ñImproving behaviour and attendance: guidance on exclusion from schools and PRUôs 

Sept 08ò.  Please see Appendix 10 as an example of a letter used. 



 10 

We follow the Team-Teach approach to Positive Handling (see Appendix 12). A broad 
spectrum of risk reduction strategies are used. Physical intervention will only be used to 
avert immediate danger to the child involved or to avert injury to other children and /or 
staff, when all other strategies have failed.  The intervention used will not be more than 
is reasonably necessary in the circumstances.  Where physical intervention is necessary 
the following principles will apply in all cases:- 

¶ Physical intervention will only be used to prevent a child from harming him/herself 
or others or to prevent serious damage to property. 

¶ Only the minimum intervention necessary will be applied, for the minimum amount 
of time. 

¶ When the situation has become safe, restraint will gradually be relaxed in order 
for the child to regain self control. 

¶  Staff will not restrain a child if it puts themselves at risk, or they do not have 
permission of the Headteacher. 

¶ Physical intervention will only take place when two members of staff are present. 

¶ Should physical intervention be necessary, any member of staff involved will 
ensure the incident is fully recorded as soon as possible and parents notified that 
same day.  

 
The school will follow the CC guidelines with regards to use of physical interventions.  
(Guidance for schools on the use of restrictive physical interventions ï March 2006). 
 

RACIST INCIDENTS 

 
The school follows the L.E.A. guidelines on reporting racist incidents.  Any behaviour 
towards another person(s) considered to be racist in nature by any person(s) will be 
recorded using the L.E.A. óReporting of Racial Incidents in Schoolô form and guidelines. 
For more information please see the óAchievement for allô policy located in the main 
reception. 
 
 
 
. 
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Anti-Bullying 
Policy  
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WHOLE SCHOOL ANTI-BULLYING POLICY 

 

Introduction 

  

¶ At Headlands any kind of bullying will not be tolerated 

 

¶ This policy outlines the nature and management of bullying in our school 
 

¶ The ownership and implementation of this policy is the responsibility of everyone 
at Headlands 
 

Definition of Bullying 

 
Bullying is when people are mean to someone, threaten, frighten of hurt them on 
purpose, usually more than once.  This may take place over a short or long period of 
time.  The person who is bullied cannot defend themselves. 
 
Bullying can take the form of verbal teasing and name calling and can be indirect e.g 
leaving someone or writing abusive messages of spreading unkind stories.  It can also 
take the form of physical hurting in any way of taking possessions/money as well as 
making someone act when they donôt want to. 
 
There are several types of bullying which include: 
 

¶ Social class 

¶ Difference 

¶ Sexuality 

¶ Physique 

¶ Race 

¶ Religion 

¶ Disability 

¶ Gender 

¶ Above and below average ability 
 

Aims  

 
At Headlands the overall aim is to provide a safe and secure environment for all 
members of the school community. 
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Objectives 
 

The whole school approach is designed to ensure that the following points are 
addressed: 
 

¶ The environment is secure enough so that members of the school community are 
encouraged to talk both in school and to parents/carers at home 

¶ Pupils will be reminded on a regular basis that bullying will not be tolerated and is 
unacceptable.  This may be through the PSHE curriculum. 

¶ All staff will be vigilant and monitor social relationships both in class and on the 
playground 

¶ all bullying problems are taken seriously 

¶ all incidents are investigated thoroughly 

¶ bullies and victims are interviewed separately 

¶ a written record is kept of all serious incidents with details of investigations and 

outcomes (see Appendix 11) 

¶ relevant staff are informed about the incident involving any child  

¶ action is taken to prevent further incidents.   
 
All disclosures of bullying by a child will be taken seriously by the school staff involved, 
incidents investigated and claims dealt with appropriately.  Children are given the 
opportunity to discuss bullying issues within P.S.H.E. or ócircle timeô during the academic 
year.  Some children may not be willing to disclose information.  Therefore staff need to 
be aware of the following signs which may indicate bullying is taking place: 

§ unwillingness to come to school 

§ withdrawn, isolated behaviour 

§ complaining about missing possessions 

§ refusal to talk about the problem 

§ being easily distressed 

§  damaged or incomplete work 
 
Should a member of staff be concerned then any other adults who have contact with the 
child may be consulted and parents will be invited to a meeting. 
 

DEALING WITH BULLYING - THE NO BLAME APPROACH 

 
When bullying occurs, the whole school óNo blame approachô can be implemented.  This 
aims to ensure a positive outcome to the situation. 
 
Step 1 ----- Interview with the victim 
When the teacher finds out that bullying has happened he/she will start talking to                            
the victim about their feelings, but will not question him/her about the incidents. However, 
the teacher will need to ask who was involved. 
 
Step 2 ----- Convene a meeting with the people involved 
The teacher arranges to meet with the group of pupils who have been involved. This will 
include some friends or bystanders who did not initiate any bullying.  A group of six to 
eight young people works well. 
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Step 3  -----      Explain the problem 
The teacher tells them about the way the victim is feeling and might use a poem, a piece 
of writing or a drawing to emphasise their distress.  At no time does the teacher discuss 
the details of the incidents or allocate blame to the group. 
 
Step 4   -----     Share responsibility 
The teacher does not attribute blame but states that they know that the group  can do 
something about the situation and help the victim. 
 
Step 5  ----- Ask the group for their ideas 
Each member of the group is encouraged to suggest a way in which the victim could be helped 
to feel happier.  The teacher gives some positive responses but does not go on to extract a 
promise of improved behaviour. The teacher has an idea from each group member and 
emphasises that the approach will work and asks for group members to support each other and 
not let the group down. 
 
Step 6 ----- Leave it up to them 
The teacher ends the meeting by passing over the responsibility to the group to help with the 
problem, and arranges to meet with them again to see how things are going. 
 
Step 7   -----     Meet them again 
About a week later the teacher discusses with the group involved how things have been going.  
The teacher also discusses the previous week with the victim on a 1-1 basis.  This allows the 
teacher to monitor the bullying and keeps the young people involved in the process. 
 
There are several reasons for using this approach:- 
 

¶ The approach ensures that the bully is not punished and therefore doesn't feel aggrieved. 

¶ It does not put any emphasis on the actions of the victim - the victim is helped rather than 
blamed for their actions being the cause of the bullying. 

¶ The victim receives support from staff and fellow pupils. 

¶ The approach uses group actions to improve the situation and enables pupils to see a way 
of solving the problem. 

¶ The needs of the bully are still satisfied - he/she now has group recognition for helping 
someone and showing acceptable behaviour. 

¶ The problem is diffused rather than the action of bullying being delayed for a while - i.e. 
removing the bully from the playground for a length of time does not solve the problem. 

¶ The bully does not actually have anything to blame the victim for.  Therefore the vicious 
circle of victim telling tales - bully being punished - bully going back and punishing victim 
does not exist. 
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Statutory Requirements 

 

¶ By law Headteachers must have a policy to prevent any forms of bullying among pupils 

¶ Under section 3(5) and 87(1) of the Children Act 1989 schools have a duty to safeguard 
and promote the welfare of children 

¶ Judgements will be made by Ofsted on how the 5 outcomes for children are being 
addressed: 

× Being healthy 

× Staying safe 

× Enjoying and achieving 

× Making a positive contribution 

× Achieving economic well being 

¶ UN convention on the Rights of the Child ( Article 10 ) says that the children have the 
right to be protected from all forms of physical or mental violence 

¶ Education Act 2002 (section 175) requires Local Authorities and governing bodies of 
maintained schools to have in place strategies to ensure that they are promoting and 
safeguarding the welfare of children. 
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Appendix 1 

 

HEADLANDS PRIMARY SCHOOL 
 
 
 
 

 
 

GOLDEN RULES 

 

 

Do be gentle Do not hurt anybody 

 

Do be honest Do not cover up the truth 

 

Do be kind and 

helpful 

Do not hurt peoplesô feelings 

 

Do work hard Do not waste your or other 

peopleôs time 

 

Do look after 

property 

Do not waste or damage things 

 

Do listen to 

people 

Do not interrupt 

Appendix 14a 
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Appendix 2 

 

 

 

 
 

 
 

Headlands Primary School 
 

 

This Certificate is awarded to 
 

______________________________________________________________ 
For keeping all of your óGolden Timeô this Half-Term 

 
Class éééééééééé.. 

 
Date ééééééééééé 

 
Signed éééééééééé 
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THE CHILD 
 

I shall do my best to keep to the óGolden Rulesô, 
 

§ Do be gentle.   
 

§ Do be kind and helpful.   
 

§ Do work hard.   
 

§ Do look after property.   
 

§ Do listen to people.   
 

§ Do be honest 
 
 and 
  

§ Do complete all homework tasks set by my teachers, 
by the date they tell me. 

 

Childôs 

Signature 

Parentôs 

Signature 
Year 

Teacherôs 

Signature 
 
 

 Reception  

 
 

 1  

 
 

 2  

 
 

 3  

 
 

 4  

 
 

 5  

 
 

 6  

 

 

Appendix 3 
 
 

 
 
 
  
 
 

 

 
 
   
 

 

HOME SCHOOL AGREEMENT 
 
 

Childôs Name ------------------------------------------------------------------ 

  

Appendix 3  
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THE SCHOOL  will  try to support your childôs learning in 

partnership with the family by:- 
 

§ providing a caring, safe, happy and supportive learning 
environment in which your child is a valued member of the 
school community. 

 
 

§ encourage a love of learning by praising and rewarding 
success and effort. 

 
 

§ ensuring that your child has the opportunity to achieve 
his/her full potential through a broad and balanced 
curriculum. 

 
 

§ setting high standards of work and behaviour by building 
positive relationships and encouraging responsibility for 
themselves, others and the environment. 

 
 

§ informing you of your childôs progress through regular Open 
Evenings and discussions. 

 
 

§ building strong home/school links by written reports and 
homework. 

 
 
 
Signed ééééééééééééééé..Headteacher 

THE FAMILY 

 
I/We will try to support my childôs learning in partnership with the 
school by:- 

 

§ ensuring that my child attends school regularly, on time and 
is properly equipped and dressed appropriately for the school 
day. 

 
 

§ encouraging a love of learning by praising success, valuing 
achievement and taking a positive interest in my childôs 
school life. 

 
 

§ making the school aware of any concerns or problems that 
might affect my childôs work or behaviour. 

 
 

§ supporting my schoolôs policies and guidelines for behaviour. 
 
 

§ supporting my child in his/her learning by overseeing 
homework and providing other opportunities for home 
learning. 
 
 

§ attending Parentsô Evenings and discussions involving my 
childôs progress. 

 
 
Signed ééééééééééééééééé.  Date éééé 
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Headlands Primary School 

Individual Behaviour Plan 
 

My Targets ___________________________ (name)        SEN stage _______________________ 
 
Date plan started   ________________  Date plan reviewed   __________________ 
 

My behaviour targets are to: (maximum of 3) 

 
1. 
 
2. 
 
3. 
 

 

I will use these methods and resources to help me meet my targets: 
 
 
 

 

I will have met my target if I can:  
 
1. 
 
2. 
 
3. 
 

 

Rewards agreed  
 
 
 

Sanctions agreed  

Follow up action : 
 

 
 
 

  

Signed by pupil Parent/Guardian 
 

Class Teacher SENCo 
 
 

 

Appendix 4 
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Appendix 4a 

(1of 2) 
CONFIDENTIAL  

 

 

 

 

 

 

SCHOOL: ___________________________    DATE: __________________ 

 

FORM:      __________________________ 

 

Name of Pupil:   D.O.B.:  

Address: 

 

 Home óphone: 

Mobile:  

 

Post Code:  

Ethnicity:  ABAN 

Bangla- 

deshii 

AIND  

Indian 

APKN 

Pakistani 

BAOF 

Other Black 

African 

BCRB 

Black 

Caribb- 

ean 

BOTH 

Other Black 

BSOM 

Black 

Somali 

CHNE 

Chinese 

MOTH  

Any other 

mixed 

MWAS 

White & 

Asian 

M WBA  

White & 

Back 

African 

MWBC  

White & Black 

Caribbean 

OOEG 

Other 

Ethnic 

Group 

OVIE  

Vietnam 

ese 

WBRI  

White 

British 

 

 

Purpose of Pastoral Support Programme: 

 

1. To prevent permanent exclusion and/or improve attendance. 

2. To help __________________________________ better manage his/her behaviour/attendance and to identify 

precise and realistic behavioural outcomes for him/her to work towards. 

3. To improve achievements. 

 

Does the pupil have an Individual Education Plan?    

(If yes expand the IEP or consider an Individual Behaviour Plan.) 

 

Does the pupil have a Statement of SEN?     

 

Specific Areas of Concern:  (identified by an person present) 

 

1. 

 

 

2. 

 

 

3. 

 

 

4. 

 

 

5. 

 

 

 

Number of Days Exclusion     Attendance   

(last 12 months/current academic year) 

 

Pupilô Views Parents/Carers views: 

 

 

 

 

PASTORAL SUPPORT PROGRAMME 

YES NO 

YES NO 
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Appendix 4a 

(2 of 2) 
 

CONFIDENTIAL  

 

 

Other Involved Agency Views  

(eg Governors Discipline Committee, CYPS, Social Care & Health)  

 

 

Agency: 

 

1. 

 

 

2. 

 

 

3. 

 

 

 

 

Support Plan: 

 

 Task By Whom 

1. 

 

 

  

2. 

 

 

  

3. 

 

 

  

 

Rewards (if applicable) 

 

 

 

Contingency Plan: 

 

1. 

 

 

2. 

 

 

 

Date/Time of Review 

Meeting 

(Approx 6 weeks) 

 

 

 Venue:  

 

Signed: 

 

Pupil:  _______________________   Parent(s)/Carers: ________________ 

 

Headteacher:   ________________   Class Teacher:   _________________ 

  

SENCo:            ________________    Agency:  _________________ 

Appendix 5 
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Sample of Sticker Chart ï there are 6 designs the children can choose 

from 

(Master copies can be found in the behaviour drawer in the front 

office) 
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Headteacherôs Certificate 

 

Appendix 6 
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Bronze House Point Chart 

 
Name ééééééééé..éé.                Date started 
ééééé. 
Class ééééééé.. 

 

 
1 2 3 4 5 6 7 8 9 10 

 
11 

 
 

12 13 14 15 16 17 18 19 20 

 
21 22 23 24 25 26 27 28 29 30 

 
31 32 33 34 35 36 37 38 39 40 

 
41 42 43 44 45 46 47 48 49 50 

 
 

 
51 52 53 54 55 56 57 58 59 60 

 
61 

 
 

62 63 64 65 66 67 68 69 70 

 
71 72 73 74 75 76 77 

          
78 79 80 

 
81 82 83 84 85 86 87 88 89 90 

 
91 92 93 94 95 

          
96 97  98 99 100 

 

Appendix 4 

Appendix 7a 
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Appendix 7b 

 
 

Silver House Point Chart 

Name ééééééééé..éé.             Date started ééééé. 
Class éééééééééé. 

 

 
101 102 103 104 105 106 107 108 109 110 

 
111 

 
 

112 113 114 115 116 117 118 119 120 

 
121 122 123 124 125 126 127 128 129 130 

 
131 132 133 134 135 136 137 138 139 140 

 
141 142 143 144 145 146 147 148 149 150 

152 152 153 154 155 156 157 158 159 160 

161 162 163 164 165 166 167 168 169 170 

171 172 173 174 

Well 
Done!  

175 

     176 177 178 179 180 

 
181 

 
 

182 
 

183 184 185 186 187 188 189 190 

 
191 192 193 194 195 196 197 198 199 200 

 
201 202 203 204 205 206 207 208 209 210 

 
211 212 213 214 215 216 217 218 219 220 

221 222 223 224 225 226 227 228 229 230 

231 232 233 234 235 236 237 238 239 240 

241 242 243 244 245 246 247 248 
 

249 

Well  
Done!  

      250 

 




